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Greetings KAEOPPians, 

I hope this newsletter finds each of you doing 
well.  Just a few things to note, Kentucky TRiO 
made 90% of it COE fairshare.  We fell below 
our target for the first time in that last three 
years.  I would like to thank everyone that made 
a contribution, and remind those who did not, 
those contributions go directly to helping COE 
help our programs.   In Kentucky we had one 
champion (a person who gave $1,000.00) and 
three Co-Champions (persons that gave at least 
$500.00) thanks to those individuals. 

The annual KAEOPP/TASP conference is set 
for October 20th-22nd in Gatlinburg, Tennessee.   
The Park Vista Hotel is newly renovated, so it 
should be a wonderful event.  One note, if you 
plan to attend the conference please make sure 
that you make your hotel reservations by the cut 
off deadline, September 17th.  If you miss the 

deadline the hotel will not be able to get you in 
our block and the room rate will increase.  I look 
forward to seeing you in Gatlinburg. 

Finally, congratulations to the Student Support 
Services community.  Kentucky TRiO was 
represented very well in this competition.  We 
received 26 SSS awards, and several of those 
were new awards.  Our new programs will be at 
Lindsey Wilson College, Berea College, Bluegrass 
Community and Technical College Danville 
Campus, Bluegrass Community and Technical 
College Lexington Campus, Kentucky State 
University, University of Louisville, and Somerset 
Community College.  If you have an opportunity 
please take time to welcome these new programs. 

Hope to see you in Gatlinburg. 

Very Truly Yours, 

G 
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Jessica Majors, a Madisonville Community College Talent Search participant and recent graduate from Hopkins County Cen-
tral High School in western Kentucky, received the following regional, state, and TRIO Day Scholarships; the 2010 SAEOPP 
Pre-College Scholarship, the State Talent Search Scholarship, and a Murray State TRIO Day Housing Scholarship.  Jessica 
has been an exceptional and involved participant in Madisonville Community College’s TRIO Talent Search program since 
she was in seventh grade.   

 

Working hard to retain a 4.0 GPA throughout high school and supported with her excellent ACT score, Jessica Majors pos-
sesses the will to succeed and is earnest in obtaining her goals.  In addition, she was Valedictorian and received the High 
School Honors Diploma.  Jessica showed outstanding leadership as Field Commander/Drum Major and President of the 
Band Council which resulted in her receiving Distinguished Student honors.  Punctuating her persistence and determination 
to succeed is the fact that she has excelled in her music, academics, and the related leadership arenas making her an out-
standing student with a well-rounded personality.  

 

The following excerpts are from Jessica’s scholarship essay: 

[the teacher] that recommended me for ETS six years ago, believed that I had strong potential to succeed in school and hoped that I would find a way to 
go on to college. Educational Talent Search has been helping me ever since then. . . .For the past several years, with the help of ETS and my advisors, I 
have been able to work on acquiring college information. I have learned what type of school is best suited for me and my needs and found that, no, it is 
not impossible to go to college, even if you don’t have a lick of money to your name. They have taught me that as long as I try my hardest and do my 
best, I will be able to succeed in the future. In order to do that though, I need to attend college and attain a degree. They have encouraged me to do so by 
giving us opportunities to visit different colleges and ask questions to people who were able to answer them. If I wasn’t sure about something, my advisor 
was more than happy to help me figure it out.   

As a first generation college student, I am headed off into the world of the unknown. I have no clue what I am about to get myself into. My dad’s eight 
brothers and sisters didn’t even graduate high school. He was the first. My mom’s family was basically the same way with five brothers and sisters. They 
have no clue what to tell me about college life, and they certainly don’t know what to tell me to do about money for it. All they can say is ask your coun-
selor or your ETS advisor.…Stress about college is the last thing that I needed. [Updated by submitter: During this time, Jessica’s father 
incurred a back injury and is now on disability.] That’s where ETS comes into play. The program has helped me to overcome some of the obsta-
cles that go along with having very little money but needing to go to college, and I greatly appreciate it.  

 

Jessica plans to major in music at Murray State University. The TRIO Talent Search program advisors, Wes Ausenbaugh, 
Temesia Perdue, Roshun Radford (Jessica’s advisor at Central), and director, Anna Leasure, are very proud of her.    

 

Front center-Jessica. From left to right; Donnie Harvey (Papaw), Holly Majors 
(Sister), Tommy Majors (Dad), Meadow Majors (Mom), and Willow Johnson 
(Grandmother). 

Madisonville Talent Search...Submitted by Anna Leasure 



Madisonville Talent Search Summer Trip 
TRIO Talent Search High 
School participants who quali-
fied for the 2010 summer trip 
enjoyed visiting various sites in 
Indianapolis, Indiana on June 
23rd and 24th.  TS advisors Wes 
Ausenbaugh, Temesia Perdue, 
and Roshun Radford, TS direc-
tor Anna Leasure, TS office 
assistant Dee Ann Hillhouse, 
and Entourage Management 
owner/operator/tour guide 
Lena Mulcahy accompanied 
the group. 

 

On the first day, highlights of 
the Indy Speedway included a 
bus ride around the track, a 
visit to the gift shop, and a 
documentary film about the 
Speedway’s history. There was 
also a museum which housed 
various stock cars and Indy 
cars from the past along with a 
car that looked more like a 
motorized bicycle than a race 
car. 

 

One unusual activity was a 
Gondola ride through the city 
canal. Everyone enjoyed peace-
ful small group serenades 
down the canal after an out-
door evening meal at Café 
Creation. 

 

On the second day the first 
stop was a tour of Butler Uni-
versity with an informative 
session on college admission. 
The admissions representative 
encouraged the students to 
take rigorous high school 
classes as well pursue leader-
ship experiences during high 
school in sports, band, student 
government, and other areas. 
Participants inquired about 

ACT retakes and other leader-
ship opportunities during a 
question and answer session.  
In touring the campus which is 
home to about 4,000 students, 
our students realized that But-
ler University, with its rather 
small enrollment, had a much 
larger university feel. 

 

To conclude the trip, the group 
took a tour of Conner Prairie, 
where life on a farm in the 
1800’s was reenacted. Had the 
weather cooperated, a special 
high-flying experience in the 
nation’s largest helium filled 
hot air balloon would have 
been enjoyed. But, to the dis-
appointment of most, the 
strong winds cancelled the 
event. 

 

Everyone on the trip would 
recommend returning to Za-
harakos in Columbus, Indiana 
to an old time ice cream parlor 
for ice cream and pretzel sand-
wiches. The elaborately re-
stored ice cream parlor in-
cluded music from a Welte 
Orchestrion (self-playing or-
gan,) a museum with actual 
marble soda fountain machines 
and other ice cream parlor 
memorabilia. Concluding the 
stop was a visit to the small gift 
shop featuring other items 
made in Columbus, Indiana 
such as candy, replicas of old 
toys, and other interesting 
items that could be purchased. 

 

Submitted by Anna Leasure 
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Butler University 

Indianapolis 
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Kentucky Needs to Develop a “College-going Culture” 

 

In just 8 years, two-thirds of the job openings will require post-secondary education and training.  The report Help Wanted: Projections of Job 
and Education Requirements Through 2018 outlines how Americans with just a high school diploma or less will be qualified for less than 36% 
of the available jobs. They attribute this to two major trends.  First, the fast-growing industries with computer and data processing ser-
vices requiring higher education levels.  And second, occupations as a whole are requiring more education. (Georgetown University Cen-
ter on Education and the Workforce, 2010) 

Looking ahead, the implications of this shift in job skill sets represent a change in American society.  Post-secondary education and train-
ing will no longer be an option on a career pathway and access to middle-class status and earnings in good times and bad, but the only 
path.  We have seen that low-skill jobs in such areas as manufacturing, farming, and forestry have been automated or shipped to other 
countries with cheap labor.  And this trend is likely to continue with those jobs that are in less demand for employers and an oversupply 
of eligible workers, or both. 

 

Some experts believe that the recession has accelerated this trend for jobs to require post-secondary education.  But during the past two 
recessions, individuals who typically lost jobs were high-school educated males in jobs such as manufacturing and construction.  In the 
past two recoveries those jobs were not the ones coming back.  Instead jobs were going to women with post-secondary education who 
worked in a service industry. (Alliance for Excellent Education, 2010) 

 

Kentucky needs to make a cultural change and to firmly establish a “college-going culture” with a viable and sustainable college access 
network that can channel individual efforts rooted in local community efforts.   We cannot expect to compete successfully for the high 
skilled jobs in this new global economy without a highly educated adult population.  Post-secondary education and training must have a 
high priority and high visibility among local and state policymakers over a sustained period of years in order for Kentucky to meet the 
needs of these new job requirements.  This is not to minimize or eliminate the roles of local governments and outside resources; but to be 
aware that the key to a long-term solution lies in the local community and in the hands of the residents.  The greatest failure of making a 
culture change is the wasting of resources due to a lack of comprehensive knowledge of the realities on the ground.  And the problem is 
not a lack of resources, but that those resources are not getting into the hands of the local people who know how to use them best. 

 

Research supports that a community that is involved with nurturing their residents to succeed will build positive behaviors and attitudes 
for life (Search Institute, 2010).  Communities need a voice, an invested interest, and ownership in the development of their land, econ-
omy, education, rights, and values.  Through listening to their needs, empowering their belief in change, and working beside them to im-
plement practical solutions, real progress can be made. Cultivating an understanding of the complex realities “on the ground” is the key to 
empowerment and collective action. 

 

This collective action may be used to build a “college-going culture” through evaluating the community’s capacity to provide resources 
and experiences in the following areas. 

Developing a College-Going Identity – provide clear communications about post-secondary education and training 

Clear Expectations – relate clear goals and requirements for post-secondary preparation 

Information and Resources – make sure that everyone has access to post-secondary information 

Comprehensive Counseling and Mentoring – train adults to assist for seamless transitions in the education to career pipeline 

Testing and Curriculum – have a clear understanding of testing requirements for post-secondary education and training entrance and 
curriculum to support requirements 

Faculty Involvement – form collaborative partnerships with parents, and college access professionals 

Family Involvement – provide opportunities to gain post-secondary education and training knowledge and to understand their paren-
tal role 

College Partnerships – have active collaboration between Pre-K through Highs School with college access providers 

Articulation – be sure to have a seamless experience from Pre-School through High School and into post-secondary education and 
training 

Continued on next page... 
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These nine components to building a “college-going culture” are rooted in the local community’s understanding and need to make change 
for the new job market.  For example, organizations have utilized strategies that incorporate resources to develop and distribute literature 
on local and state issues.  Individuals identified as the community champions have been nurtured to raise their voice on these issues to 
help educate policymakers. 

 

Communities can design programs that increase student persistence and engage them in developing career-related interests and informa-
tion, and that more fully demonstrate the ways education can make a difference in their lives.  Intrinsic motivation is enhanced when stu-
dents place personal value in their education.  Providing students with experiences that make education personally meaningful, such as by 
relating education to career information may serve as one way to support the value of education to students. 

 

But local communities also need to indentify students’ needs in completing post-secondary education and to be sensitive to possible dif-
ferences in students especially in first-generation students.  First-generation students may experience difficulties in negotiating the chal-
lenging set of cognitive and socio-emotional demands and environmental circumstances of the post-secondary education experience.   
Some, because of being separated from their home support, will seek out nurturing relationships.  Communities can provide these nurtur-
ing experiences through ethnic organizations and activities, institutional resources and support programs that collectively address atti-
tudes, experiences, and behaviors before and after matriculation to a post-secondary program. 

 

Building a college-going culture is not something that is done overnight.  As stated earlier it must have a high priority and high visibility 
among local and state policymakers over a sustained period of years.  The Kentucky College Access Network (KentuckyCAN) is a non-
profit organization devoted to its mission of increasing and improving access to college among Kentuckians by working with college ac-
cess providers, K-12 and post-secondary institutions and policy makers.  KentuckyCAN partners with state agencies and private partners 
to provide coordination, leadership, legislative forums, and other public events on relevant policy issues.   KentuckyCAN also works with 
regional community leaders in developing regional college access networks that work with existing school and district programs (pre-K 
through 12), college and university outreach and information programs and community organizations and leaders. 

 

Regional networks address local needs and resources that can leverage existing community connections, communication, information, 
staff, and financial resources to build additional services.  These networks share resources with other districts and community groups, 
identify redundancies and network with existing organizations to serve more students more efficiently and to share technical expertise 
with the region and the state.  As full members of the statewide Kentucky College Access Network the regional networks are also able to 
leverage their resources to effect state and national change and to increase their capacity to provide services to build a “college-going cul-
ture”. 

 

Can Kentucky be ready for the high-skilled jobs in just 8 short years?  Can Kentucky communities join together to demand higher expec-
tations of their students to prepare academically, financially, and socially to actively pursue a rigorous academic program leading to and 
resulting in a viable post-secondary education experience to fully prepare them for life in a 21st century global economy.  Time will tell. 

 

For more information about the Kentucky College Access Network and their regional community network development please contact: 

 

Karen E. Napier 

Associate Director 

Kentucky College Access Network 

PO Box 4632 

Frankfort, KY  40604 

Email:  knapier@kentuckycan.org 

Phone:  859-948-5358 

Web:  kentuckycan.org 

 

 



EOC  Participant has a True Success Story…. 
By Sandra Saad, BSCTC Faculty 
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Saying that Diane Lafferty has had a tough life would be like saying the passengers on the Titanic had a difficult boat trip. 

Starting at the tender age of five, her life story includes tales of kidnapping, abuse, murder, rape, two bouts of cancer and, most 
recently, a heart attack - and she’s only 36 years old. 

It all began in the state of New York in 1977 when Diane’s parents separated and she and her two sisters were placed in temporary 
foster care until it could be determined which parent would retain custody.  During a weekend visitation with their mother and her 
boyfriend, the three sisters were kidnapped by the pair and spent the next five years on the move, going from state to state and 
town to town, being subjected to emotional, physical and sexual abuse along the way.  The girls were finally rescued during a stay 
in Kentucky when Diane’s 12-year-old sister finally told someone what was happening. 

“That was the day she saved me,” Diane said.  She spent her tenth birthday in court, after the police raided the van-turned-camper 
the family had been living in near the Bardstown Catholic School, arrested the girls’ mother and boyfriend and placed the sisters – 
then 12, 10 and 8 -  in foster care. 

After five years on the run, Diane had a hard time adjusting to a stable life.  “I would hoard food and little toys from fast food 
places, because I knew it could all be gone in a second,” Diane said.  She suffered from flashbacks and nightmares, was afraid to 
be by herself, and had trouble with basic hygiene because they had lived so long without the basic necessities. 

The sisters lived in one foster home for two years before the mom got sick.  They were then moved to another home in Breckin-
ridge County where they lived for two years.  That marriage was ending in divorce when Diane, then 14, accompanied the foster 
mom and a deputy to the home to retrieve some of the mother’s belongings.  The father shot the mother three times in the head, 
shot the deputy in the chest and shoulder, and Diane was hit in the knee when the deputy saved her by lying on top of her.   Diane 
and the deputy survived their injuries, the foster mom did not. 

At that point, the sisters were split up, with Diane’s older and younger sister being placed in one foster home and she in another.  
She lived in her new home for only six months when the father suffered a heart attack and then she was moved from group home 
to group home until she was placed with yet another foster family.  Diane settled in well in the new home, living there for three 
years until disaster struck once again during her senior year of high school. 

The foster family’s biological daughter was raped and it was Diane who found her naked and uncommunicative after the attack.  
The daughter’s rapist, who was known to the family, was convicted and sent to prison.  However, Diane, who felt like she should 
have been able to anticipate the attack and somehow protect the daughter from harm, suffered a nervous breakdown and was 
placed in the Western State Hospital, a mental health facility.  She was 17 years old. 

Contrary to horror stories about mental health facilities in general, Diane says the hospital was actually quite nice, kind of like liv-
ing in a college dormitory.  The hospital was located on a big farm and the staff arranged outings for the patients.  Diane was able 
to pursue her GED and was able to work at the hospital in a mini-factory, packaging rivets for pay, which provided her with a little 
bit of spending money. 

In August 1990, Diane was transferred to the Carl D. Perkins Rehabilitation Center with the goal of transitioning from state care to 
eventual independence.  She enrolled in classes at Big Sandy Community and Technical College but suffered a second nervous 
breakdown after her first semester.  She withdrew from college and started taking cosmetology classes at the center. 

Diane remained at the center until October 1993 when she elected to move in with her boyfriend and settled back into doing noth-
ing, surviving on government subsidies.  In 1994 she became pregnant with her first child, was classified as a high risk pregnancy 
and delivered her daughter, Breonna, at seven months.  Her relationship with Breonna’s father ended in divorce and Diane contin-
ued her subsistence lifestyle, eventually becoming engaged to another man.  He disappeared when a sudden illness turned out to be 
a pregnancy rather than the flu as she had thought.  Diane gave birth to her second daughter, Makenzie, who would eventually – in 
a round-about way – lead Diane back to life. 

W hen daughter Makenzie entered Head Start at Paintsville Elementary School, Diane started volunteering for the Head Start pro-
gram and was selected as the Head Start Parent of the Year.  This encouraged her to become more and more involved in other vol-
unteer activities and that engagement eventually inspired her to visit the Mayo Campus of the Big Sandy Community and Techni-
cal College to take an entrance exam.  Almost 15 years had passed since Diane’s first attempt at college. 

Diane was just starting to have dreams and goals for herself again when she was diagnosed with cervical cancer.  This was fol-
lowed by surgery, chemotherapy and an eventual hysterectomy.  But this time, Diane was not going to give up.  She had scored 
very poorly on the math portion of the entrance exam so she started taking classes through the Adult Education program on the 
Mayo Campus.  Eventually she retook the exam and was able to enroll in classes at the college. 

Continued on next page…. 
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As part of a work study program, Diane was assigned to provide clerical support to the Respiratory Care Program at the college, 
and through that assignment she identified her educational goal – she wanted to become a respiratory care therapist.  “In Fall 2006, 
I started working on the prerequisites for the program and in Spring 2007 I applied to the program and got accepted,” Diane says 
with a smile. 

Diane started the two-year program in August 2007.  Once again, however, she was dealt another blow.  In October, only two 
months after entering the program, she was diagnosed with intestinal cancer.  Luckily, it was caught early and she was treated with 
low dose chemotherapy every Monday and Friday, while continuing to take classes, comply with her work study requirements and 
participate in clinicals, all as a single mom.  She finished that semester with two As and three Bs by devoting herself to her studies 
each night from 7 p.m. until 3 a.m. and then back up at 6 a.m. to start the next day. 

She started her second semester in January 2008 and was progressing along nicely until she suffered yet another setback, having a 
heart attack in April.  Due to her health issues and under doctor’s orders, Diane has to temporarily withdraw from the Respiratory 
Care Program at the end of this semester so she can reduce the stress in her life and focus on regaining her health. 

Despite the repeated blows, however, Diane is not without hope or plans.  While recuperating, she intends to complete the few 
classes she lacks to secure an Associate’s Degree from the college, with the plan to eventually reapply to Respiratory Care and 
complete her last year of the two-year program. 

For such a young woman, it has been a harrowing journey but she doesn’t waste time on regrets.  “It has made me who I am to-
day,” Diane explains.   She is also quick to credit those who have helped her along the way. 

With the help of social services, she was able to reconnect with her biological father in New York and establish a warm, albeit 
long-distance relationship with him and her new step-mother.  Two years ago she traveled by bus to visit with the couple in person. 

She has a close relationship with her ex-in-laws, Breonna’s grandparents, who are helping to raise Breonna and who have helped 
out with Diane’s second daughter, Makenzie, as Diane has pursued her educational goals and dealt with her medical issues.  The 
two families live only a few miles apart and they are there for Diane when she needs help.  “They tell everyone I’m their daugh-
ter,” she says with a smile. 

Diane is also appreciative of the support she has received at Big Sandy Community and Technical College, giving special mention 
to Terry Stacy, an instructor in the Respiratory Care Program.  “She’s always just got the right thing to say to make me feel bet-
ter,” Diane explains.  “She’s understanding and helps me to put things into perspective.  When I get frustrated with my class work, 
she’ll stay late and help me with it.” 

Diane’s daughters have also served as a special inspiration to her.  Daughter Breonna, now 12, is a straight-A student and member 
of the academic team at W.R. Castle Elementary School.  Makenzie, 9, is a third-grader at the school and serves as Diane’s task-
master, reminding her each day when they return home that the house rule is homework first. 

These daughters have served as Diane’s anchor in a chaotic life.  “I’ve seen so much bad and negativity in my life,” she says, “and 
I can’t change that.  All I can do is to start making the change with me and my girls by giving them a good life and by creating a 
good life for them.” 

Many of the people who were on the Titanic perished during that terrible tragedy, but a few survived.  Diane has survived the trag-
edy of a horrific, tumultuous childhood and multiple health challenges.  This story doesn’t end in triumph as it should, with Diane 
graduating from the Respiratory Care program, securing a good job, meeting Mr. Right.  Diane still faces challenges:  regaining 
her health, securing her Associate’s degree, completing her program of study.  But it is a story of strength against incredible odds, 
and a story of determination, and a story of hope.  Regardless of the difficulty of the journey, Diane did not go down with the ship.  
Diane Lafferty is a survivor. 

In September of 2005, I decided to enroll in college. In November of that year while working in Adult Education to bring my Compass 
scores up, Tammy Blackburn worked with me to file my Financial Aid for the Spring 2006 Semester. After completing my tutoring and 
having my financial aid papers filled out, I then enrolled to Big Sandy Community and Technical College. 

During the course of my studies, I also participated in Federal Work Study. I had the opportunity to work with the Respiratory Therapy 
Department, Keithen McKenzie (Dean of Student Affairs at Mayo Campus), and the Adult Education/GED Program at mayo cam-
pus. 

In February 0f 2010, I was hired as a Division Assistant for the Adult Education/GED Program at Mayo Campus. On May 8, 2010 I 
received my Associate of Arts degree. 

My children, Breonna is 14 years old now and Makenzie is 11 years old. 

From Diane Lafferty…. 
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Park Vista Hotel, Gatlinburg, TN 

1(865)436-9211 

Room Rates*:  $105/Traditional, $185/One Bedroom Suites, $285/Two Bedroom Suites.  Rates listed 
do not include room tax.  *Deadline for room reservations is September 17, 2010.  Rates cannot be 

guaranteed after this date. 





KYCAN KnowHow2Go Mini-grant Awardees Announced 
 

The Kentucky College Access Network (KYCAN) is pleased to announce the recipients of the KnowHow2Go Mini-grants for 2010.  
These grants are designed to build upon existing efforts of the KnowHow2Go initiative to improve college access in the local commu-
nity. Organizations will utilize the funds to reach a higher level of service to meet the needs of low-income, first generation students 
and to prepare them academically, financially, and/or socially to succeed in education beyond high school. 

 

Awardees are: 

Kentucky Association of Student Financial Aid Administrators 

Family Scholar House, Louisville, KY 

West Kentucky Educational Cooperative 

Junior Achievement of Kentuckiana, Inc. 

Bluegrass Community and Technical College Hispanic Outreach 

Northern Kentucky Council of Partners 

Education Alliance of Northern Kentucky, Inc. 

Kentucky Association of Educational Program Personnel 

Kentucky Tech, Office of Career and Technical Education 

HIRE Education Forum, Louisville, KY 

 

Since the launch of the national KnowHow2Go Initiative in 2007 several key attitudinal and behavioral measures have shown marked 
increases.  Among the gains is the significant spike in the percentage of students who say they are taking steps to prepare for college.  
Key findings from the AD Council national survey (2009) show that: 

Percentage of students who said they are regularly taking steps to prepare for college grew to 35% in 2009 compared to 26% in 
2007. 

91% said they have spoken to an adult about getting prepared for college, compared to 80% in 2007. 

63% said they recall seeing or hearing at least one KnowHow2Go message. 

 

These results are extremely promising of the work that our college access providers and community leaders are making in their out-
reach programming.  Expanding access to higher education is central to the success of our students and to their chosen career path.  
No longer will just a high school education prepare our students for the world of work.  Higher math, reading and comprehension 
skills are essential components in preparing students for the career paths of the 21st Century. 

 

In addition to students, the KnowHow2Go Initiative also targets parents and adult influencers to encourage students to prepare for 
college early.  Many low-income and first-generation students have high aspirations for college, but do not have clear information on 
what steps they need to take.  Also in these same households, many adults may provide moral support but with no college experience 
themselves; their children must take the lead in pursuing college. 

 



Murray State Upward Bound 
We had a very successful Upward Bound Summer Program at Murray State with 58 students par-
ticipating. Move-in was June 6, 2010 and the Awards Banquet was July 8. The following Monday 
students and staff  boarded the coach for Asheville, NC.  

 

While on campus our students did well in their classes and enjoyed other activities in the evening. 
Our Wellness Center on campus was a favorite place to exercise and wind down after a day of  
classes.  

 

Upward Bound has its own computer lab made up of  13 desk top computers and 76 laptop com-
puters, 30 of  which are new netbooks. Many students liked the portability of  the Netbook com-
puters this summer while others preferred the older laptop models with larger screens. The wire-
less system, both in our classroom areas and at the residence hall, enabled our students to work on 
assignments anytime and of  course, chat on line.  

 

The highlight of  the Summer Program was the trip to Asheville, N.C. On the way to Asheville we 
toured the University of  Tennessee at Knoxville. The Carl Sandburg National Historic Home and 
the Biltmore Estate and grounds were our second day’s activities. Our final day was a guided tour 
of  downtown Asheville. Asheville is so rich in that region’s history and culture. The beauty of  
Asheville is just breathtaking. Staff  and students commented that Asheville was definitely both an 
educational and fun trip for other programs to consider.  

 

As we plan for the fall semester fifty-seven students will be returning in August for Saturday Col-
lege. Currently, the staff  is recruiting our 9th grade class in all of  our schools.  

 

As a final note, I am retiring in March of  2011. I will always treasure the many memories of  our 
students in Upward Bound. As a Program Director, I have had the privilege of  working with so 
many caring professionals in 
KAEOPP. Thank you for 
your dedication. 

 

Submitted by 

Myra Yates, Director 

Upward Bound students at 
Murray having fun in the 

science lab. 


